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Environmental

Policy

Dynocol Group is committed to minimizing environmental
impact across all operations through sustainable practic-

es, regulatory compliance, and continual improvement.

Get More Info
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CEO Statement

At Dynocol Group, we recognize that protecting the environment is fundamental to sustainable development and long-
term business success. As we deliver critical services in security, logistics, infrastructure, and mission support, we also
carry the responsibility of safeguarding the natural resources and communities around us. Environmental stewardship is
not an option—it is a duty we embrace in every aspect of our work.

This Environmental Policy reflects our proactive commitment to reducing our carbon footprint, conserving energy and
water, promoting biodiversity, and preventing pollution. | call upon every employee and partner to uphold these
principles and contribute to a greener, more resilient Somalia. Our actions today will shape the environmental legacy we
leave for future generations.

Ali Ahmed Dhadhaow
Founder/Chairman
Dynocol Group
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1. Policy Objective

\

This policy outlines Dynocol Group’s commitment to environmental protection, sustainable resource use, pollution
prevention, and compliance with applicable environmental legislation and international standards.

2. Scope

The policy applies to all activities, employees, subcontractors, and sites managed or operated by Dynocol Group across
Somalia. It covers construction, logistics, life support, procurement, security, and facility management operations.

3. Environmental Principles
Dynocol Group is guided by the following principles:
e Compliance with all applicable environmental laws, permits, and client requirements.
e Prevention of pollution and proactive risk management to minimize environmental harm.
e Sustainable Use of energy, water, fuel, and raw materials.
e Conservation of natural habitats and biodiversity in areas where we operate.
4. Energy and Resource Efficiency

We strive to reduce energy consumption and resource use by investing in energy-efficient technologies, optimizing
logistics routes, and promoting digital workflows over paper-based processes.

5. Waste and Emissions Management

Dynocol Group commits to reducing greenhouse gas emissions, managing solid and liquid waste responsibly, and
avoiding practices that contribute to air, soil, or water pollution. All hazardous substances are handled with care and in
accordance with regulatory protocols.
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6. Procurement and Supply Chain

We favor suppliers and contractors who demonstrate environmentally responsible practices and aim to procure
materials that are ethically sourced, durable, and low-impact.

7. Training and Employee Engagement

Employees are trained in environmental best practices relevant to their roles. Awareness campaigns, signage, and
operational briefings will be conducted regularly to instill a culture of environmental responsibility.

8. Community and Stakeholder Engagement

We work collaboratively with communities, local authorities, and partners to promote sustainable development and
environmental awareness. We also support local environmental initiatives where possible.

9. Monitoring, Evaluation, and Improvement

We measure our environmental performance through audits, reporting, and key performance indicators. Lessons learned
from incidents, stakeholder feedback, and technological advances will be used to refine our practices.

Conclusion

Dynocol Group is committed to leading with environmental integrity in every project and service we deliver. By
embedding sustainability into our operations, we not only reduce our environmental footprint but also improve
efficiency, compliance, and stakeholder confidence.

Our future depends on the responsible use of resources and the protection of ecosystems. Every team member, from
leadership to field staff, plays a role in this effort. By working collectively and consistently, we can ensure that Dynocol
remains a force for progress—one that builds with purpose and preserves with pride.



